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Statement by the Chief Executive Officer

"The Company showed no hesitation in 
pursuing innovative means and new sources 
to finance its capital enterprises in power 
generation, transmission and distribution; 
one of which is seeking Company’s credit 
rating which aims at strengthening the 
Company’s financial position locally and 
regionally. Another innovative project is the 
issuance of Islamic Bonds….."

2006 Annual Report highlights many accomplishments within the framework of strengthening power system 
infrastructure and keeping up with the increasing demand for electricity. All such accomplishments reflect the 
on-going effort started since the Company’s establishment in 2000. Our plans in this respect has eventually given 
rise to several positive indicators, such as the increasing number of customers, amount of sold energy, transmission 
and distribution networks’ lengths, reduction in cost per kilowatt-hour, in addition to a number of benefits acquired 
through the application of efficiency upgrading and rationalization of spending. 

The Company’s objective to keep up with the increasing demand for power as being a fundamental factor for 
economic and social growth had witnessed major developments over the last years. However, what has been 
accomplished in this year alone is remarkable. The Company has added 1,858 MW of generation capacity through 
the commissioning of 12 new units at its various power plants. This is coupled with the increase in the actual 
generation capacity of the existing units as a result of cooling technology enhancement in certain power plants such 
as at Riyadh Power Plant 8 and the improvement of the thermal rating of fuel consumption for gas units.

During the period 2001-2006, the added generation capacity was 9,034 MW, representing 41% increase in the 
Company overall generation capacity.  This, in return, has contributed to the upgrading of the employee productivity 
per watt hour and performance rating, as well as in increasing the sold energy per employee up to 6,029 MWH at 
year-end 2006 as compared with 3,919 MWH in year 2000.  This represents 53% increase.

Similarly, we have continued our efforts upgrading and developing the transmission network in order to boost its 
power network reliability and serving to new power supply requests. In terms of extra high voltage networks 
(230KV-380KV), 260 ckm of overhead lines and underground cables were added to the service.  Three (3) new 
substations were commissioned and other substations were further reinforced.   
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In terms of high voltage networks (110KV–132KV), 
1,248 ckm of overhead lines and underground cables 
were added and 14 new substations were 
commissioned.

In the field of power distribution, huge volume of new 
requests for power was met, distribution networks 
were expanded and services provided to our 
customers were considerably enhanced and 
upgraded. In this regard, 244,604 new customers 
were served.  This represents 4.8% growth in the total 
number of customers as compared with year-end 
2005; thus power coverage reached to 98.2% of 
inhabited residential areas.  

However, despite all that, there is a slight decrease in 
the operating profit as compared with that achieved in 
the year 2005. This is due to several reasons; on top 
of which is the fact that the increase in sales turns to 
be less than the increase in amount of energy sold. 
Also, it can be due to the increase in sales to lower 
tariff categories as well as the decrease in energy sold 
to the industrial sector at the rate of 3.7%, as 
compared with previous year. Further, it was also due 
to the fact that the assets depreciation expenses have 
witnessed considerable rise with the admission of 
several new projects into service. However, we 
showed no hesitation in pursuing innovative means 
and new sources to finance its capital projects in 
power generation, transmission and distribution; one 
of which is seeking Company’s credit rating which 
aims at strengthening our financial position locally and 
regionally. Another innovative project is the issuance 
of Islamic Bonds.

Customer service is of extreme importance so that
it has occupied a place at the center of our attention 
through starting the Customer Service Strategy 
Development initiative, aiming at reviewing the entire 
customer service practices and processes, 
developing a customer-focused strategy that puts 
the customer segments’ needs and expectations as 
a guide leading to the right direction which our 
development efforts should take. 

Internally, we carried out projects like 
"Employees Rightsizing" and reviewing the 
organizational structure, completing first phase of
the "Enterprise Resource Planning (ERP)" the so- 
called "Nebras" which was given considerable 
priority for implementation in year 2006.  Likewise, 
we are currently working on releasing our creative 
energy through adopting teamwork concepts, 
workforce skills and competencies development, 
creating a suitable work culture, enhancing work 
procedures, increasing efficiency levels and 
automation of the work processes.

In its vision for wider horizons, we will focus, during 
the coming stage, on implementing our capital and 
operational plans to meet the increasing demand for 
electricity.  This is supported by the cooperation of 
our Board of Directors which plays an active role in 
boosting the Company’s financial position. 

Finally, on behalf of the Company employees,
I would like to convey my thanks and appreciation to 
the Chairman and Members of the Board of Directors 
for their efforts in supporting the Company, resulting 
in distinguished achievements. I further extend my 
thanks to the government bodies and private 
institutions for their support. I thank all of our 
customers and shareholders. My special thanks go 
to our employees who stand behind each and every 
achievement made throughout the previous years.
I look forward to seeing everyone exerting added 
effort in order to further develop our performance, 
upgrade the productivity efficiency and strengthen 
our capabilities in various fields and in every aspect.

Ali Saleh Al-Barrak

Chief Executive Officer 

2006 Annual Report
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In SR thousand, except for earning per share
2006

32,143,260

95,065,005

127,208,265

40,635,736

24,505,600

14,938,060

47,128,869

127,208,265

18,284,878

707,997 

713,782

259,258

19,965,915

-18,552,083

-

-

-18,552,083

1,154,574

1,413,832

1,413,832

0.34

2005

28,490,778

89,072,072

117,562,850

34,282,570

22,079,884

14,938,060

46,262,336

117,562,850

17,429,591

660,372

671,326

266,901

19,028,190

-17,502,130

-43,018

-

-17,545,148

1,259,159

1,526,060

1,483,042

 0.35

As of December 31
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Our Financial Performance in Brief 

Assets 

Total Current Assets

Total Non-Current Assets

Total Assets

Liabilities and Shareholder’s Equity

Total Current Liabilities

Total Non-Current Liabilities

Government Loan

Shareholders’ Equity

Total Liabilities and Shareholders’ Equity

Operating Revenue

Electricity Sales

Meter Reading and Maintainance 
and Bill Preparation Tariff

Electrical Service Connection Tariff

Other Income and Expenses (net)

Total Operating Revenue

Operating Expenses

Total Operating Expenses

Zakat

Unrepeated Adjustments

Total Operating Expenses and Zakat Allocating 

Income 

Operating Income

Income Before Zakat

Net Income

Earning Per Share



3,096,175,320
288,630,420
781,788,075

4,166,593,815

It is the very realization of our shareholders' 
expectations, returns and proceeds that form one of 
the main axles of our mission. Accordingly, we spare 
no effort in boosting  relationships with our 
shareholders by providing them with quality services, 
safeguarding their rights, informing them of matters 
of interest, inviting them in the  general assembly 
meetings, facilitating the payment of their dividends, 
keeping their records, effectively responding to their 
queries, and finalizing their transactions with the 
Company as well as other concerned parties.  

Given our dedication to abide by the complimentary 
procedures of the Capital Market Law, and equally, 
given our task of augmenting the shareholder's 
equity and preserving the Company’s interests, we, 
in SEC maintain an on-going follow up of new issues 
released by the Capital Market Authority, whether 
being laws, regulations or instructions related to the 
Company and circulate the same to the concerned 
business lines within the Company. Currently, we are 
in the process of implementing most of the 
guidelines and provisions stated in the Corporate 
Governance Regulations issued by the Capital 
Market Authority, particularly as it is related to the 
shareholders equity disclosure and transparency 
requirement. As a preparatory step to implement the 
provisions of the Corporate Governance Regulations 
during the year 2007, we made a sweeping appraisal, 
to make sure that the our policies, procedures and 
systems are consistent with the regulations. 

We also follow up the performance of the share in the 
stock exchange on a daily basis. Quarterly, annually, 
weekly, monthly reports on the share performance 
are being issued by the Company. Moreover, articles 
and writings published on newspapers or websites 
about the Company share are taken seriously and 
thoroughly analyzed. We rate our shareholders high 
and treat them as such.  All information that matters 
and might have some bearing on the share value, 
such as those related to the Company’s financial 
results, major developments and the like, are 
systematically disclosed in accordance with the 
Capital Market Authority's procedures regarding 
disclosure. 

The most prominent accomplishments and services 
provided to our shareholders in the year 2006 are as 
follows:

74.31%

18.76%

6.93%

Percentage Distribution of the Company
Shareholdings at Year-End 2006

11
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We are aware that the strength of the share depends 
on several factors including those related to the 
mechanism of demand and offer and those related to  
internal issues  within the Company such as: 
strength of the financial status, confidence and trust 
of investors, management and future trends, 
attractiveness of the electricity industry from the 
point of view of investment and competitiveness, our 
methodology in promoting profits, shareholders' 
equity growth, protection of investors rights' , quality 
of financial statements disclosure and degree of 

Share Performance

2006 Annual Report

Our Shareholders
Transferring of the shareholders register to the 
Securities Depository Center.
Studying of the Corporate Governance 
Regulations and preparing the Company’s 
remarks and suggestions thereon.
Preparing forms proposed for the Company 
announcements in accordance with the 
instructions of the Capital Market Authority. 
Preparing the report of the Company Board of 
Directors as per the forms issued by the 
Capital Market Authority.
Finalization of the Company share splitting 
process successfully and smoothly. 
Payment of dividends to shareholders for the 
year 2005 and following up the process of 
having them deposited in their investment 
portfolios and accounts with their local banks. 

Distribution of Company Share Capital

Shareholders No. of Shares

Government
Saudi Aramco
Public
Total

Government
Public

Saudi Aramco



20052006

2,949.04
1,403,060,546

184,098,480,109.75
1,538,510

(*30.5) 152.5
 (*19.80) 99

 (*99.1) 145.5

1,323.94
5,193,226,345

204,674,752,161.75
2,877,373
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transparency in whatsoever concerns the investors 
and shareholders, and the effective communication 
with the concerned legislative and regulations parties 
in the Capital Market Authority. Regarding the last 
two issues, we pay high attention to enhance the 
trust of the financial community and investors in our 
share through pursuing all necessary
activities to communicating our directions and 
approaches in implementing the capital and 
operational projects in addition to news relevant to 
the share.
 
At the end of 2006, the electricity sector index at the 
Saudi Stock Exchange (Tadawul) closed at 1,323.94 
points compared with 2,949.04 points at the end of 
2005, witnessing a decrease of 55.11%. On 
25/02/2006, the index attained 5,714.40 points; the 
highest figure reached during 2006.

As for the performance of the share, closing at 
SR 13 in 2006, as compared with 29.1
(SR 145.5 before splitting) in 2005, the share 
price closed at 55.33% decrease at the end of 
2006.

At the level of traded share quantities and value as 
well as the total number of trading transactions, the 
trading of the share continued to occupy the first 
three ranks among the stock companies during 
2006. The share ranked as first at the level of traded 
quantities, second in terms of circulated shares 
value, and third in terms of the total number of 
trading transactions; thus achieving an increase of 
270%, 11.18%, and 87% respectively in comparison 
with 2005.

Change (%)

Electricity Sector Index
Traded Shares Quantities
Traded Shares Value  
No. of Transactions
Highest Share Value
Lowest Share Value
Share Closing Value

* share value after splitting

Traded value of share during 2006

(After splitting)
Min/Max Share price during 2006

Traded shares quantity during 2006
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2006 Main Indicators Compared with 2005

2006 Annual Report

5.8%
5.8% Growth of actual 

generation capacity up 

to 30,308 MW

4.3%
Growth of power 

transmission networks 

up to 36,652 ckm

7.8%
 Growth of available

generation capacity

up to 34,823 MW

5.0%
Growth of distribution 

networks up to

154,505 ckm

3.9%
Growth of customers 

connections up to 

161,098 ckm

4.4%
Growth of daily peak 

load of national network 

up to 31,240 MW

6.4%
Growth of sold energy

up to 163,151 GWH

4.8%
Growth of number

of customers up to 

4,955,906

3.2%
Growth of total cities, 

villages and settlements 
served with electricity 

up to 10,713

1.1%
Growth of Saudization 
rate up to 83.19% of 

the total company
workforce of

28,679 employees
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Consistent with our endeavors to participate in 
preparing the electricity industry market for 
competition through availing  investment 
opportunities to the private sector and enabling it to 
participate in the Company’s generation projects, a 
task team has been formed to follow up the process 
of implementing a consistent plan to develop such 
projects. Such initiative is considered to comply with 
the decisions of organizing investments in these 
projects  including the very decision providing for the 
restructuring and opening the electricity industry to 
private sector with the aim of achieving a competitive  
business environment in building and managing 
power projects. The Company’s bylaws were 
reformulated in such a way as to facilitate the 
participation and investment in power generation and 
transmission projects whether being in-kingdom or 
out-of-kingdom, as per the instructions of the 
Ministry of Water and Electricity.  

The summary of the decisions as regards organizing 
investments process contains the "Electricity Law" 
issued by a Royal Decree whereby the private sector 
is encouraged to participate in the systematic 
expansion and development of the electricity 
industry, protection of investment, and enabling it to 
achieve a fair economic return while taking into 
consideration the necessity for a fair restructuring of 
electricity tariff currently in application. Obviously, the 
creation of open electricity market, governed by 
competing forces, is the ultimate goal which these 
decisions are aiming at. 

The economic development witnessed in the 
Kingdom, in almost all sectors, has brought about 
the need to build a large number of power generation 

plants. Therefore, we, within the concept of fair 
competition and spirit of open market, have oriented 
our steering towards encouraging investors to 
participate in Independent Power Production (IPP) 
projects by building new power generation plants, 
similar to other Company projects or other projects 
set up in the region and abroad. 

Needless to say, there is a real need for IPP Projects 
in order to finance our projects. Record estimates 
indicate that there shall be quite considerable rise in 
peak load from 33 GW in 2006 up to 53 GW in 2015. 
It is expected that the IPP projects shall cover 
around 25% of the future demand. 

However, currently there are private sector 
investments, which until now are being materialized, 
namely Shoaiba, Shuqaiq, Sadaf, Saudi Aramco, 
Marafeq (Jubail), and Rabigh, and soon to materialize 
are power  projects such as, Ras Alzor, Marafeq 
Yanbu and Maden, having a total  combined capacity 
of 11 GW. This breaking development serves as a 
clear evidence of the kind of interest taken by the 
major investors to invest in electricity industry in 
general and cogeneration in particular. For this 
reason, we formed a team to develop Independent 
Power Production Projects and to encourage the 
private sector to invest in the field of power 
generation. Wasting no time, we started to prepare 
the documentation required by the team to carry on 
with this program and identify the targeted power 
generation plants, prepare timetable, and milestone 
schedules to materialize this program. Investors are 
encouraged to contact our team through the email: 
swaha.am@se.com.sa.

Private Sector Investment Development



8%
Percentage of SEC 

Shareholding
in Shoaiba Water and 
Electricity Company

5%
Percentage of SEC 

Shareholding
in Jubail Water and 
Electricity Company

Summary of Company Joint Venture Projects with the Private Sector Up to Year-End 2006

Company SEC
Share Other Partners Share

Water
Production
Capacity

(daily)

8%

8%

5%

Shoaiba Water 
and Electricity Co.   
(build, own, and 
operate for 20 
years)

Shuqaiq Water 
and Electricity Co.   
(build, own, and 
operate for 20 
years)

Jubail Water and 
Electricity Co.   
(build, own operate 
for 20 years and 
transform)

15

15
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Power
Generation
Capacity

Cost in
Saudi
Riyals

Public 
Investment 
Fund (32%)

Public 
Investment 
Fund (32%)

Private
Sector
(60%)

Private
Sector
(60%)

Private
Sector
(60%)

Public 
Investment 

Fund
(5%)

Marafeq 
Electricity and 
Water Co. in 
Jubail and 

Yanbu
(30%)

MARAFEQ

2,748 MW

850 MW

900 MW 888,000 m3

212,000 m3

800,000 m3

9 Billion

7 Billion

12 Billion

8%
Percentage of SEC 

Shareholding
in Shuqaiq Water and 
Electricity Company
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We, believe that our responsibility should not only be 
centered to boosting, developing and extending 
electricity supply to meet the economic growth 
requirements and respond to the needs of various 
developmental sectors and social segments, but also to 
interacting, at all times, with our various groups of 
stakeholders, through a wide spectrum of participations 
and active presence in order to create and sustain a 
long-term relationships and common interest with our 
community. This vital role is being played through 
various programs that cover social and public activities 
and workplace.

As  part of our social responsibility, we, in 2006, had 
participated in supporting and sponsoring many 
government activities and events, the most prominent 
of which  were the sponsoring of the Jeddah Economic 
Forum, participating in Gulf Traffic Week, International 
Civil Defense day, Career Day, Traffic Campaign under 
the slogan "Enough", 10th Gulf Engineering 
symposium, "Towards Secured School Environment" a 
national campaign launched by General Administration

for Girls Education in Riyadh, 7th Scientific Forum for 
Pilgrimage Research and the last, but not the least, 
taking part in the National Day celebration held at King 
Abdulaziz Historical Center. 

We had participated in 22 exhibitions, events, festivals 
and public ceremonies. We also provided financial 
sponsorships and supported various public events and 
activities. Moreover, we, within the framework of the 
company orientation visits, received delegations from 
our major partners and large customers as well as 17 
foreign delegations.  

Also, this year has witnessed several campaigns being 
launched in our efforts to create public awareness of 
products, services and activities. 

Charity work received special attention with up to one 
million Saudi Riyals donated to various charities. We 
also continued to encourage the private sector by 
supporting the process for implementing various 
contracts through local companies and establishments.  

Internally speaking, our efforts went on stronger than 
ever to intensify the bonds with our employees and 
boost their affinity and loyalty to the Company.  This 
was manifested in the holding of welcome parties for 
newcomers, congratulatory ceremony for trainee 
graduates and appreciation parties for retirees, in 
addition to organizing many sports and cultural events 
and various workshops and seminars. 

As to mass media, we have continued this year 
releasing and publicizing via mass media the latest 

updates, accomplishments and developments 
witnessed by the Company locally and internationally. 

Our relation with media parties and the press was 
further strengthened through various orientation visits to 
the company facilities. 

In our efforts to maintain a safe workplace and have our 
entire works executed in full conformity with top safety 
standards, we have continued applying emergency 
plans to prevent and control fires, leakages, safeguard 
security, tackle natural disasters and the like.  In this 
regard, close contact, smooth exchange of information 
and systematic coordination have been maintained with 
concerned government and public bodies, so much so 
that, we in addition to our internal emergency plans in 
place, have linked with Civil Defense and Red Crescent 
to set up joint emergency plans. 

Several evacuation exercises were staged in various 
cities with the participation of Civil Defense.  These 
exercises were exceptionally useful in having our 
employees become well aware and properly trained in 
cases of emergencies and how to react to safety and 
fire prevention. We have  extended our effort, in this 
area, to bringing volunteers into the scene and 
providing training courses to them as a standby force in 
case of need. 

Safety awareness is equally important to us as 
manifested in certain operating procedures, including 
periodic inspections of our safety gear and equipment 
and identifying defects and weak points at various sites 
in order to eliminate the same. These procedures were 
also coupled with ongoing implementation of training 
programs and various awareness activities. 

Our Corporate Social Responsibility

Eman

Thanks to SEC for the kind support extended to me. 
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The Enterprise Resource Planning project "Nebras" 
can be best defined as a set of subprograms built on 
shared database. These programs have been 
developed based on the best practices adopted 
worldwide in terms of work procedures and 
administrative processes. Nebras aims at creating total 
integration among all Company business lines via one 
electronic network within one unified system to 
provide precise and relevant information to help in 
making timely decisions. "Nebras" is the kind of tool 
that we utilize to help in upgrading the overall 
performance standards, bringing about total unification 
and harmony between various Company systems in 
order to achieve top level efficiency and accountability, 
enhancing our customer services and applying the 
best international practices. With Nebras being in 
place, we shall be in a better position to eliminate 
system duplication and unify our information sources. 

Given its extensive magnitude, Nebras was planned to 
be carried out over several phases, the first of which 
was launched in 2005, where the areas of human 
resources, finance, planning, programs, generation 
and transmission, customer services and public 
services had been addressed. 

The following accomplishments have been achieved in 
the year 2006.

Application of balanced scorecard in power 
transmission business. 

Designing procedures for distribution and 
customer services areas, which include all 
applications and the entire units concerned with 
the distribution and customer services business 
(billing, systems, meter reading, customer 
accounts, electricity connection and 
maintenance).

Designing procedures for materials, 
transmission, substations maintenance 
operations (generation, transmission and general 
services).

In order to maintain a sustainable pace and level of 
achievements, several specialized taskforces have 
been formed and assigned to carry out these projects 
under the supervision of Nebras Management, which 
has applied international standard methodology in 
overseeing the overall implementation of Nebras.  
Along the way, obstacles do emerge and assistance 
was given by Nebras Management to the concerned 
taskforce to overcome such obstacles and avoid 
delays. Primary importance is being given to 
maintaining cooperation and one-team-spirit between 
these taskforces.  This methodology yielded positive 
results which have been harvested during the process.  
However, it is worth mentioning here that projects 
similar to Nebras, given its technical complexity, yield 
modest rate of success; as low as 50%.  Yet, Nebras 
looks exceptional, as it surpasses all expectations. This 
is due to the methodology of implementation adopted 
at the very outset of Nebras, which can be detailed as 
follows:

Phased implementation of the project.  
Project management based on the best 
international  management methods and 
practices.
Only employees experienced in work procedures 
have been assigned full time into the taskforces.
Adopting best ready-made practices along with 
maintaining the policy of “Evolution rather than 
Revolution.” 

Nebras

Implementation of human resource and finance 
project which includes all procedures falling 
under the areas of human resources, finance, 
planning and programs in addition to the 
balanced scorecard of power transmission 
business.

Orientation and training of Company employees 
on the integrated work procedures in the above 
areas.

Nebras is being managed by Saudi workforce. 

Launching exceptional awareness campaigns 
and programs at various levels within the 
Company.

Scope No. No. of
Participants Scope No. No. of

AttendeesFinance and Human Resources 
Distribution and Customer Services 
Materials
Transportation
Substations Maintenance
Logistics  (combined procedures)

 Total

Finance and Human Resources 
Distribution and Customer Services 
Materials, Transportation and 
Substations
Maintenance (Logistics)

 Total
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Prominent Events in 2006

JAN

H.E. Eng. Mahmoud A. Taiba and Dr. Saleh H. Al-Awajji were elected as Chairman and Vice Chairman of the 
Board of Directors respectively while Mr. Abdul Salam A. Al-Yemni was elected as the Secretary of the Board of 

Directors in addition to his job as Senior Vice President of Public Relations and Shareholders Affairs.

FEB

Company employees welcomed with a spirit of interaction the former President and CEO Eng. Abdulaziz A. Sugair, when 
he made a series of visits and held meetings in all four Company operating areas.`````````````

The Company exceptionally participated in the Middle East Power Generation 2006 Exhibitions and Conference held in Abu Dhabi. 

MAR

Opening of the first advanced customer service office in the Central Operating Area. 
`````````````

Providing electricity supply to 80 villages in Mecca and Madina areas at a cost of 180 million Saudi Riyals.
`````````````

Holding appreciation party for Mr. Sulaiman A. Alkadi, first Company President and CEO.
`````````````

Signing of a SR 2,583 million expansion contract for Power Plant 9 in Riyadh.
`````````````

Graduation of 476 trainees from Company training institutes.
`````````````

Holding appreciation gathering for the employees of continuous  services.

APR

In the Arab world level, we held 3rd place in the list of 2000 major international companies in terms of its market value of 
48.66 billion US dollars.`````````````

Issuance of consumption  bills to customers within 5 days from  date of meter reading.`````````````
Approval for the payment of 70 Halala /share dividend  for the year 2005 by Company’s 4th Ordinary General Assembly.`````````````
Giving bonuses to more than 8 thousand employees attaining excellent and very good ratings in their performance appraisals.

JUN

Special reception gathering held by the Company for the Chairman and Members of the Board of Directors during the 
Board's first session. `````````````

H.R.H. Prince Salman Bin Abdul Aziz, the Governor of Riyadh, conferred upon the Company the shield of honor for its vital
contribution in recruiting trainees who graduated from the General Organization for Technical Education and Vocational Training. `````````````

Signing of 8 power projects costing 1,641 million Saudi Riyals.`````````````
The resignation of Eng. Abdulaziz A. Sugair, the Company’s Chief Executive Officer, was accepted by the Company 

Board of Directors which expressed its appreciation for his efforts during his tenure of office.



19

19

SEP

In record time, our technicians managed to re-operate Qurayyah Power Plant which was down due to technical 
failure affecting the protection system of one transformer. 

`````````````
Commencement of application of time of use tariff program in the Central Operating Area which take into 
consideration the time-of-use of power by operating electronic meter technology being installed for more 

than 80 customers during summer. 

OCT

Issuance of instructions by His Majesty King Abdullah Ibn Abdul Aziz Al-Saud, Custodian of the Two Holy Mosques, to 
provide electricity with  the required financial, organizational and planning support  in order to enable the electricity 

industry to meet the short and long term challenges of providing power services.
`````````````

Holding a gathering honoring Eng. Abdulaziz A. Sugair, the former Chief Executive Officer 
`````````````

Signing an agreement with the General Organization for Technical and Vocational Training for the implementation of 
non-employee training program in technical colleges in certain fields and specialties needed by them.

`````````````
Holding the 11th Total Quality Management Forum in Riyadh city which was attended by more

than 550 interested individuals. 

DEC

Appointment of Eng. Ali S. Al Barrak as the Company’s President and CEO. 
`````````````

Opening the 4th Customer Service Seminar in Abha by Eng. Ali S. Al-Barrak. The seminar witnessed extensive 
attendance by interested individuals. 

`````````````
Signing a contract for power plant expansion projects in the Central and Eastern Operating Areas costing 3,650 

million Saudi Riyals. 
`````````````

Holding the 3rd Jeddah Power Plant Operation and Maintenance Workshop. 
`````````````

Success of the 1427H, (2006) Hajj Operational Plan. 

AUG

Launching of experimental self-service monitor screens (kiosk) at Jeddah Customer Service Offices.
`````````````

Holding special reception party for the Orphan Care Charity Society "INSAN" and organizing a recreational
day for them at Riyadh Social Club, as a part of our community service programs.

`````````````
Admission of 694 new trainees from a group of 1000 applicants at the training institutes in the four

operating areas. 
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